
 
Accessibility plan 2022 - 2025 
Section 1: Vision statement  
Hendal Primary School welcomes its general responsibilities under the Equality Act 2010 to have due regard to 
the need to:  

• promote equality of opportunity between disabled and non-disabled people;  

• eliminate discrimination that is unlawful under the Equality Act 2010;  

• eliminate harassment of disabled persons that is related to their impairments;  

• promote positive attitudes towards disabled people;  

• encourage participation by disabled people in public life; and  

• take steps to take account of a disabled person’s impairments, even where that involves treating 
the disabled person more favourably than other people.  

 
The Equality Act 2010 replaced all existing equality legislation:  

• Disability Discrimination Act  

• Race Relations Act  

• Sex Discrimination Act  
 
Purpose of the plan  
The Department for Education (DfE) published advice on the Equality Act for schools, which explains that 
schools must have an accessibility plan aimed at:  

• Increasing the extent to which disabled pupils can participate in the curriculum  

• Improving the physical environment of schools to enable disabled pupils to take better advantage 
of education, benefits, facilities and services provided  

• Improving the availability of accessible information to disabled pupils  
 
Definition of disability according to the Equality Act 2010 

Section 6 of the Equality Act 2010 says that a person has a disability if the person:  

• Has a physical or mental impairment, and  

• The impairment has a substantial and long-term adverse effect on the person’s ability to carry 
our normal day-to-day activities  

 
The new act gave schools a public sector equality duty (PSED) to advance equality of opportunity between 
people who share a protected characteristic and those who do not. There are 8 protected characteristics: race, 
gender, religion, disability, sexual orientation, gender reassignment, pregnancy and age.  
The protected characteristic that concerns predominantly, but not exclusively, to a primary school is disability.  
School aims and values  
Aims which guide our policies and practice  
As a school, we seek to promote shared moral and ethical values to unite both local and global interests which 
enable children to become global citizens. Our agreed school aims are:  

• To create a happy and stimulating learning environment, in which each child will develop to their full 
potential, thereby achieving high educational standards.  

• To develop self-awareness, self-respect and tolerance of others by developing an understanding of the world 
in which they live.  

• To appreciate human achievements and aspirations; develop aesthetic sensitivity and appreciation; physical 
ability and co-ordination and a concern for the safety of themselves and others.  

• To prepare children to live and work with others, enabling them to be responsible and caring members of the 
community.  

• To give children, at the end of their period of primary education, an appetite for acquiring further knowledge, 
experience and skills, so ensuring they are prepared for the challenges of the next stage in their education.  
 



How the plan links to other documentation and policies  
At Hendal Primary School we are committed to ensuring equality of education and opportunity for disabled 
pupils, staff and all those receiving services from the school. We aim to develop a culture of inclusion and 
diversity in which people feel free to disclose their disability and to participate fully in school life. Our 
admissions policy does not discriminate against disabled pupils.  
The achievement of disabled pupils will be monitored and we will use this data to raise standards and ensure 
inclusive teaching. We will make reasonable adjustments to ensure that the school environment is as 
accessible as possible. We will not tolerate harassment of disabled people with any form of impairment.  
This school uses the “social model” of disability, as the basis for its work to improve equality for and tackle 

discrimination against disabled people. This model says that it is the world and society that creates barriers 

that limit or prevent disabled people from enjoying the same opportunities as people who are not disabled. 

 

NB. See also Equal Opportunities Policy and Race Equality Policy and the school’s sickness absence 
procedure as this includes as section regarding the Equality Act.  
How the plan will be shared  
The Plan has been written with members of staff who have identified themselves as those who would require 
adjustments under the Equality act for themselves or their children.  
The document is shared with all interested parties via our school website.  
Internal and external monitoring procedures  
The accessibility plan will be reviewed annual or at point of admission of children requiring additional 
reasonable adjustments.  
The plan’s focus on the physical environment, curriculum, and written information  
We have produced an action plan to ensure that we fulfil our general and specific duties under the Equality Act 
2010. It focuses on the physical environment of school, access to the curriculum and accessibility of written 
information.  
Supporting partnerships  
In delivering the aims of the policy we are supported by the Governing Body of Hendal Primar School.  As 
members of Kettlethorpe Collaborative Partnership we are able to drawn upon the collective knowledge and 
experience of our partner schools. As a LA maintained school we work in partnership with all the services that 
support the school through LA service level agreements.  
Complaints procedures  
Our complaints policy is published on our school website. A paper copy is available by request from our school 
office.  
Section 2: Aims and objectives  
Our aims are to:  

• Increase access to the curriculum for pupils with a disability  

• Improve and maintain access to the physical environment  

• Improve the delivery of written information to pupils  
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